President’s Report — Auckland School Nurses Group 2026
Tena koutou katoa,

It is my privilege to present this year’s President’s Report on behalf of the Auckland School
Nurses Group. Over the past year we have continued to grow, welcome new colleagues into
school nursing, and support each other through another demanding year for youth health in
Tamaki Makaurau.

We warmly welcome all new school nurses and those joining ASNG for the first time. Many
of our members are still new to youth health in schools, reminding us that this is a living,
renewing workforce. The collective knowledge, experience and generosity within ASNG
remain one of our greatest strengths. Our cluster model continues to provide practical
support, especially for sole nurses, those in non-funded schools, and colleagues navigating
role changes. Just as teachers are given non-contact time to plan and collaborate, school
nurses also need protected time with nursing colleagues; none of us should have to do this
work alone.

Today’s study day sits at the heart of our mahi: professional development, supervision and
connection so we can better support the health and wellbeing of rangatahi in our schools. In
the spirit of Te Ukaipd, these days are about manaakitanga and whanaungatanga — creating
time to look after each other, share knowledge and strengthen our practice together. Even
with rising costs, we have worked hard to keep membership and study day fees as
accessible as possible, so that cost is not a barrier to being part of ASNG.

We again acknowledge our wonderful cluster representatives and committee members for
the mahi that sits behind this — organising meetings, study days and communication across
a very busy region. | especially want to thank our core team — our Secretary, Treasurer and
Co-President — who have carried a huge mental load with admin, membership, study day
payments and the countless details that make today possible; ASNG simply could not
function without these roles. Many of you work as the only nurse in your school, or in very
small teams, so the fact that around 80 nurses continue to come together from across
Tamaki Makaurau twice a year shows just how valuable this connection is and how
important ASNG is as a professional home for school nurses.

It has been especially encouraging to see some clusters planning ahead and supporting new
people into the cluster representative role when long-serving reps are ready to stand down;
that kind of quiet succession planning helps ensure ASNG can keep thriving. At the same
time, we know how busy everyone is and that it can feel hard to put your hand up for extra
roles, but ASNG can only keep going if people are willing to volunteer as cluster reps and
committee members — so if you are in a season where you have a little capacity, we would
warmly encourage you to consider stepping into one of these roles.

A highlight of last year was our November study day, where we had the honour of welcoming
the New Zealand Children’s Commissioner as our guest speaker; it meant a great deal that
someone in that role saw the value of our mahi and chose to spend time with Auckland
school nurses.

We also want to acknowledge the wider context we are working in. Recent youth health and
wellbeing survey findings show that while many young people report good or excellent
wellbeing, a substantial minority experience high psychological distress and depressive
symptoms, with clear inequities for rangatahi Maori, disabled and rainbow young people.
Young people remain less likely than older adults to get the professional help they feel they



need, and many will only ever see a health professional in their school; that is the reality you
are working in every day.

Against that backdrop, we want to highlight some key mahi that strengthens the case for
school nursing. The New Zealand School Nursing Pay Equity Report — the first national
report focused on school nurse pay and conditions — confirms what many of you have
described for a long time: fragmented employment arrangements, pay often below
comparable nursing roles, unpaid overtime and term-time-only contracts, with impacts on
stress, burnout and retention. The report gives us a stronger evidence base and supports
work towards a national School Nursing Salary Scale. We also now have He Kéhanga
Whakaruruhau, the youth health nursing practice development guide, which many of you are
drawing on; it brings together rangatahi voice, Maori models of health and youth health best
practice, and offers a shared framework for culturally safe, trauma-informed care in schools.

With all this in mind, we know that school nurses are holding a wide range of clinical acuity —
from first aid and minor illness to high-risk mental health, sexual health, safeguarding and
complex chronic conditions — often as the only health professional on site. Work is beginning
on a school nurse acuity model to help describe this reality and support safe staffing; it
reinforces what you experience daily, that this is not a “low-acuity” role and that safe staffing
and realistic FTE are essential if we are to keep rangatahi safe.

We also want to explicitly recognise the pressure many of you are under. Clinics are busy,
the complexity of presentations continues to rise, and the emotional load of holding mental
health, family harm, sexual harm and chronic health needs within school walls is significant.
We see the unpaid hours, the missed breaks, and the quiet extra work that keeps students
safe. On behalf of ASNG, thank you for your commitment, your skill and the care you show
to rangatahi and their whanau.

ASNG remains committed to supporting the unique role of youth health within school
nursing. We will continue to provide spaces for connection and supervision, to advocate for
fair and sustainable employment conditions, and to use the growing evidence base —
including the pay equity report, the developing acuity model and He Kéhanga Whakaruruhau
— to speak clearly about what school nurses need in order to look after our young people
well.

Nga mihi nui ki a koutou katoa — thank you for your passion, professionalism and ongoing
contribution to the health and wellbeing of rangatahi in Tamaki Makaurau.

Jodi Cash
Co-President of ASNG



